THE VOLUNTARY INSTRUCTOR/MODERN APPRENTICESHIP SCHEME

1. Bewerley Park Centre for Outdoor Education is a Local Authority run Centre.  All the permanent staff are qualified teachers.  It is a residential Centre and is most commonly involved in running 5-day residential courses for children from North Yorkshire schools between the ages of 10 – 18.  For Primary children the emphasis is on environmental education with an element of exploration and adventure.  For Secondary children the emphasis is on personal and social development, teamwork and co-operation and on introducing them to new sports and skills in the outdoors.  There are also some secondary field study courses in Geography and Biology and specialist 5-ay ‘extension’ courses in all the activities.  The centre also runs courses for adults, including many leading to National Governing Body awards (such as the Mountain Leadership Award) and Local Authority awards.

2. The Centre has a policy of taking on a number of young people every September on a one year placement as a ‘Voluntary Instructor/Modern Apprentice’.  This involves them working as an assistant alongside qualified staff in return for which they receive training, experience, board and lodging, and a small training allowance.  The young people are usually aged between 18 – 25 and are taking a year out between either school or college or between education and employment.

3. The Voluntary Instructors are typically involved in assisting in the teaching and organisation of such activities as climbing, sailing, canoeing, orienteering, caving, hillwalking, camping, initiative exercises, cross-country skiing, mountain biking etc. and also in environmental studies such as local history, limestone scenery, erosion etc.

4. The Voluntary Instructor system is administered and supervised by the Assistant Head, who is in charge of voluntary work placements.

5. The scheme is not advertised but relies on applications from young people who have heard of the scheme through previous contact with the centre, word of mouth, general letters of enquiry.  Letters from suitable applicants are kept on file and they are asked to re-apply in January.  Applications are considered, references sent for, and letters inviting people for interview sent out in late March (approx.).  Interviews are normally held at the beginning of the Summer Term with the Assistant Head i/c staff training plus the Head of Centre.  Successful candidates are then invited for a week’s familiarisation trial period during the Summer Term and commence their position the following September.  The position is for one academic year but is reviewed after the first term to make sure both the Centre and the V.I. are happy for the placement to continue.

6. The VI’s have a proper programme of training and supervision run by the Assistant Head who is in charge of staff training.  The first week is an induction week where the VI’s are familiarised with the routines of the Centre, given some introductory training in appropriate areas, and where their roles and responsibilities in the Centre are defined.  They are given a training manual that outlines these and sets them tasks to achieve.  They are required to keep an Activity Training Record of all that they do.  At the beginning of each term a programme of training is drawn up based on their individual development plans.  Thereafter they are placed on the programme, working alongside qualified staff.  They are never allowed to work alone and must always be accompanied by a qualified teacher.  They generally work with one group of children and staff for one week’s duration to allow continuity, but are sometimes (especially later on in the academic year) required to ‘float’ between groups to help in seconding activities.  A programme showing the allocation of courses to VI’s is published at the beginning of every term.

It is endeavoured to make sure they have the opportunity of working with a wide range of courses, age groups and staff; in particular, they make at least one visit to Humphrey Head, our other smaller centre in the Lake District; work at least 1 special needs course; primary and secondary courses and experience a specialist course during the year.  They are given the opportunity to do national body training courses such as Mountain Leadership Training (or assessment as appropriate) during their year at the Centre.  They are fully involved in the staff training programme and are encouraged to take any awards appropriate to their level of skill/interest.

In addition, the voluntary staff, as part of the Modern Apprenticeship, are required to complete certain technical certificates and Key skills, along with an NVQ in Adventure Activity Leadership Level 2.

7. During the year the amount of responsibility given to the V.I. increases, in accordance with their development in terms of confidence, experience, and skill.  A record is kept on file of all the activities and venues they have participated in and their level of competence and experience in each is reviewed at least once every half-term by the Assistant Head, when an informal tutorial is held with each VI feedback from Centre staff and visiting teachers is considered.  The VI’s may lead a group on specialist activities when appropriate they have reached the appropriate level but only under the direct supervision of a qualified teacher.

8. The VI’s are also given some maintenance responsibilities under supervision of the Heads of Department and are asked to be available to help members of staff one evening a week.
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